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16 One per=on PPT/Notes/Discussio POl 2023 NA 2. Business Law -
company, ns o S S Gulshan
Incorporation of
Compmns
17 MOA, ADA PPT/Notes/Discussio [CO1,C03 |POI 2023 NA
ns
18 Share Capital and PPT/Notes/Discussio |CO1,C03 |POIL 2023 NA
Deben:ures ns
19 Acceptaace of PPT/Notes/Discussio POI 2023 NA
deposizs, Appointmen [ns
t of Dinectors
5]a.CPA,120 Need end importance | PPT/Notes/Discussio CO1,C02 |PO1,PO2 |MCQ tests 2023 NA Caselets on 1. Legal aspects
of Corsamer Act ns Consumer of Business-
protection act Nirali prakashan
21 Unfair zad restrictive |PPT/Notes/Discussio C01,C03 [PO1,PO2,P 20232 NA 1986 2. Business Law -
trade pr=ctices ns 09 S S Gulshan
22 Dispute redressal PPT/Notes/Discussio [CO1,CO3 |PO1,PO4 202z NA
systein ns
Ib. IT Act,|23 Digital zignature, E- PPT/Notes/Discussio | CO1,CO3 |PO2,PO6,P mW2: NA s
f Governance ‘[ns 010
24 E-records, E- PPT/Notes/Discussio|CO1,CO3 [PO2,PO6,P 2025 NA
contracs, E- ns 010
comme-ce and Cyber
crimes
c. IP laws|25 IP Laws-conceptual CO01,C03 |PO2,PO6,P 2023 NA
understanding of 010,PO%
Paten-s.copyrights,tra
demaris and designs

Internal Quality Assurance Cell
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ASHOKA. BUSINESS SCHOOL

2 credits|Internal [Class -Div A & B Subject -115 -Selling and Negotiation lab
Session | assessm i Case
Unit | Session Teaching co PO Quick | 2nt ;;-r Target | Target | Sectio £h 5 Study/Progr REDEREnCE
4 . Sub Topic* Applicabl| Applica Remarks | Papers [ Planned/ Book/%eb
No* No.* Methodology* assessme | Concurr| Month | Year n i ams ;
e ble Discuss| A/V site
nt ent s T Planned
- o : : QUIZ -1C Subject
1 B aj";s of Se“mg't}';‘c;;f’ns PPTf“d Onling |5 PO24  |Questiors- [1. Writzthe| Dec 2022 | A&B |[Understan | NA NA NA NA
and Importance of Selling. ecture Pre inportance ding
Role in text of cf Szlling
ole in the context o : :
.2.Explain
1 2 organization — su-vival and PPTLa:cgu(::hne co2 PO24 thF: Dec 2022 A&B NA NA NA NA
growth, ) irportance 4
TYPES OT SCIME = DITIETENT PPT and Online of Trained
1 3 in selling situations, New { o co2 PO 2.4 aad skilled | Dec 2022 |A&B NA NA NA NA Megotiation:
BTl A e G it eelyre Seles Communicat
Team/group selling . force.3.Disc won [Or
1 4 |Merchandising, Telesales, | © PTL‘““: Ooling {1 POI ussthe | Dec 2022 [A&B| NA NA NA NA - iverse
Franchise selling, i Good and settnzs,
Bac %
Newton’s classification of atwibates of Q‘Wc} ]a-:l Ld
i Spengle an
1 5 [sales types, McMurry & PPT and Online |, POz |Quiz-10 a Dec | 2022 |A&B| NA | NA | NA NA B
Arnold’s classification of Lecture Questions - |sa-esperson. :
selling types. Post ki,
Sege Seuth
Pre-Selling Work : : QUIZ -19 iAsia Ed tion.
2 N i Rl L IR PO1  |Questions- Dec | 2022 |A&B| NA | NA | Na NA
Salesperson Co1 =
Personality &  physical| PPT and Online
2
7 characteristics Lecture Col1 e Des 222 saB NA D N Na
ETUTUSTASTIT, COTIIUEITT, PPT and Online
2 8 Intelligence, Self-worth, o o1 PO2 Dec 2023 A&B NA NA NA NA NA
Friititgdoe il p—— 4 Online memctu?,l
2 9 ization. resentati
0|r‘§f1'1\1r1“znavl?n, - market, o co1 PO 18 s Dec 2023 A&B NA NA NA NA NA
T et —socm PPT and Online
2 10 [Media & Onli
m-i (Ii " 22}\1::&: Eitiff-ses S i co1 PO 18 Dec 2023 | A&B NA NA NA NA
FCOpIc Buy rroni reopie, P
o : PPT and Online
2 11 Communicatio: kills, CcOo2
CoRm A nb“:': nmms“ 1l s 1 ppfirs PO 18 Dec 2023 [A&B NA NA NA NA
Managing Documents and : Quiz -10 Hosv 2o win
2 12 [collaterals management. PPT;:SH?:IIM Cco2 PO 24 Questions - Dec 2023 A&B NA NA NA NA fri=ncs ard
Fear Factor in Sales. Post e infhueecs
TCTITITS TIT 7 YCTTOTT: i & ‘
= iy . QUIZ -1C 2 SR 203le, Jal
3 13 [ldentifying Key Individuals | PPT and Online | PO 2.4 e & PO A N\ P 200le, Jale
— Prospecting, Influencers Lecture ? S::s e fen 2023 &b NA NA N’?’ f/ \ —ErmEgie,
TARME 10 e KIZNT - a e B | Youcar
£ ; PPT and Online Jrcu = { N& |
3 14 |Individual o 2 e
i om0l L B coy-| o | om |asn| na | A | s O G s
T Py "




WIArs Im 1T FOr IVIE7, PPT and Online AQVETTISE Wiy uing,
15  |Honesty and Lecture coz2 PO 2,4 ment Jan 2023 |A&B| NA NA NA NA Herb Cohen
Intonrity Nhiantinn At
Seeing What We Can Do, prcp:ratlo
16 Listen - Probe - /.xdv?se (LP-| PPT and Online o2 PO 2.4 Quiz -_10 Jan 2023 | A&B NA NA NA NA
A), Exercise: Objection Lecture Questions -
Handling, Uncovering Post
Objection handling:
Analyzing the Reasons for PPT i QUIZ -10
17  |Objections, Seeing What Land Onling co1 PO1 Questions - Jan 2023 [A&B NA NA NA NA NA
"Ne Can Do, Listen - Probe - selute Pre
Advise (LP-A), Exercise:
Seven Types of Ubjections, Group
Turning Objections into PPT and Online Aty
18 Sclling Opportunities. Lecture CO1 PO2 Advertise Jan - 2023 A&B NA NA NA v NA NA
Selling Techniques: ment ;
reparatio
Selling, Up Selling, Value | oo o . B
19 |Added (Suggestive) Selling, PO 1 Jan 2023 |A&B NA NA NA
Ad - Lecture co1 lecture
vancin ortuni
nxuu.umg\,\ﬂ:umu X Quz -10
20  |Expectations, Giving EET sud Onine PO2  [Questions- Jan 2023 |A&B| NA | NA | NA NA
Recognition Lecture col1 Post
TATCS CUITVCTSAtIunT,
Wegotiation & Closure: _ QUIZ -10
a1 [Starting aQuality FET and Online POz |Questions- Feb | 2023 |A&B| NA | NA | NA NA
Prospecting Conversation, Lecture Pre
i The Sales
Listeners Control Co1 X
CITATME aIT UPPOTTUIIITy™ Blblf‘d The
Situation vs Problem Ultimate
Questions, Difficulty PPT and Online Sales
22 Questions, Negative and Lecture Feb 2023 A&B NA NA NA NA Resource,
Positive Answer Questions, Group J f:ffrey
Directive Questions, co1 PO 1,8 activity = Gitomer,
; e Wiley India
Problems with Positional Predeu
Bargaining, Opening Up the selling
3 Wegotiation, ‘A;?proachcs to | PPT and Online competitio|  Feb 2023 | A&B NA NA NA NA
Better Negotiation, You Lecture 1
Have Alternatives, Reverse
Psychology in Negotiation. Co1 PO 1,8
a:uw TTOPOUSATS: TIOW 10 NESS
Construct a Sales Proposal, PPT and Online s 3a i ‘3‘5 ‘9(‘
24  |kmportant Factors to Facirs co2 gﬁzt'ions ) Feb 2023 |A&B| NA NA NA NA /& /\ﬁ\% \
Eonsifcr, Putting It All PO18 [Post " 2 @ -1 d
ocathasr ‘r .-'{ »
25 |Revisi Feb 2023 |A&B| NA NA | NA NA \‘ % iee D
COORDINATOR ——
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.. | Sess #=chin : : ' |T'“ e ) Research | Activities Case
Unit S : T J —ng Session Quick | Assessment |Tar 9 Sectio | Remark Reference
No* | 1on Sub Topic* Me.. hg|CO| PO BEEEEERERE e Cenetirant Mo;ith N s Papers Planned/A/ | Study/Progr BookANebatts
1
No.* y* s Year Discussed Vinputs |ams Planned
. i Classroom Sma | g4zstions
1 1 |Introduction to the subject and contents el CO1 [ POT | iated to tiifile 1 [2022 A NA NA NA
. e PPT and Small MCQ- Personnel Management —
1 2 |Human resource administration-the concept interactive CO1 | PO1 | estions " 2022 A NA NA NA o e 8
Definition. nazure, scope, objective, structure of - ) Visit to
1 3 |personnel cepartment, J;;r:’:;:;ﬁ coz | POt :g:;'::g'n‘;" 2022 A NA i NA  |Personnel Management—
personnel polizy and its types 1 AR Rok € B Mamoria
1 4 |maintenance of personnel files and records Visit eoy | pioa | O Exemplaiom 2022 A NA NA NA Personnel Management -
each sfucert
1 C B Mamoria
Drafting commurication in T e ' Dynamics of Industrial
v . nieraclive ne Exampe irom
} 5 |personnel cepartment — Appointment, promotion, i eussion CO3 | PO3 A SRKiBL 2022 A NA NA NA Relations—Mamoria &
transfer, 1 Famoria
Drafting comr-urication in
personnel department — deployment, appreciation interactive Small NCQ- 1. Visit Report Dynamics of Industrial
1 : o 03 | PO3 4 2022
r J letter, notices and discussion & g 5Questians A NA A NA Relations—Mamoria &
circulars. 1 Mamoria
1 | 7 |Demonstratio-s through citehr Live online cos | pog SmaRMED- 2022 | A NA NA NA  |online-citehr.com
5Questinns 1
1 1 Nodh : . Interactive One Zxemple from
1 8 |HR Operations atvarious organizations interaction e e Cco3 | PO3 ok ahe 1 2022 A NA NA NA
. . —— . |Interactive T Open Book
1 9 [HR Operations at various organizations interaction dlscussion CO3 | PO3 Case Discussion 1 2022 A NA Test NA
. . T . - Interactive . ]
1 10 |HR Operaticns atvarious organizations interaction Hisciission CO3 | PO9 Case Discussion 2022 A NA NA NA
1
- 2 ~ . . Interactive One Example from
1 11 [HR Operaticns atvarious organizations interaction Siscsiion CO3 | PO3 ot alistiy " 2022 A NA NA NA
2 12 |Discussing var aus types of letters and formats Participative CO3 | PO9 Case Ji=cussion 1 Preparation of 1 2022 A NA NA NA
Drafti T e = Memo
2 13 rafting of memc, warning, show cause, charge Application cos | PO9. Smal M S _ Sl 2022 A NA NA NA o
sheet, based PO4 5Questicrs =. Termination, 1 Online-citzhr.com
. o o Resignation,
3 14 Inquiry procedure correspondence, termination  |Application co1 | poq ‘©One Exzmplz from oﬁegr Letter
and dismissal, reinstatement in service based =each studan: i A NA NA NA
Format 2
" - Application Smal MZ2- i
2 15 |Practical examples for all the letters based C02 | PO3 ot e Preparations 5 |2023 A NA NA NA Online-citzhr.com
The Employ=e’s Provident Fund and Miscellaneous Hica hased L
- SE e ase base Small Vic2- 5
3 16 Prc_)wsmns Act, 1952 ~ Contribution-Concept and Seicas CO1 | PO1 SQuestios 2023 A NA NA NA Industrial and Labour
points /—\ 2 Laws - S. P. Jain
USINgE
m
3 17  |Calculatiors on the basis of PF in salaries E;iﬁﬁ;;:: CO3 | PO3 finteractive discussionf| o ‘?; 2023 A NA NA E"C"-'_I
= Eg calculations |incystrial and Labour
< 9 2 Laws - S. P, Jain
3 18 |PFrela ints - Case based Small MCQ- B Incustrial and Labour
F related paints -hrough EPFO S COo3 | PO3 b Questims \ 4EF' 5 ir/// 2 |2023 A NA NA NA Laws —S. P. Jain
online procedu-e “or opening of account and = = i
3 19 ; ; i Small MCQ- 2 Incustrial and Labour
required documents Liveiieriie cot | Pt SQuestics 1. Claculations of 2 7023 A NA NA NA Laws - S. P. Jain
- . based Bmall MCQ- PE
3 20 |Amendments till cate in PFs and rates jma ; co4 | Pos
calculations SQuestics 2. ESI 2 2023 A NA NA NA onfine-indiankanoon.com

(255 Hr- V&)




Industrial and Labour

. PPT and Small M2Q- Calculations &
21 |Penalties under EPFA inteff@ean | ©©% | PO |5auestions 2023 NA NA NA Laws — 8. P. Jain
The Employee’s State Insurance Act, 1948 — PPT and o 3 Industrial and Labour
22 Contributions; all 6 benefits, T CO5 | PO5 |Interactive discission 2023 NA NA NA Laws — S. P. Jain
2 calculations related to benefits, calculations for Case based o ) e —— 2055 NA Excel
payment of compensation, calculations A calealationg
= calculations related to benefits, calculations for Case based ot | 558 i orasivesdis cuniiin 2623 NA NA Excel
payment of compensation, calculations calculations
25 Amendments till date in ESI and related concepts, |Gase based cos | pos Small MCQ- 2023 NA NA NA online-
penalties calculations 5Questicns indiankanoon.com
Definition of Bonus, applicability, eligibility, Case based Examplss from Industrial and Labour
26 S E ’ 1 CO5 | PO5S 2023 NA NA NA 3
minimum, maximum calculations studerts Laws — S. P. Jain
Bonus calculations-available surplus, allocable Case based Small ¥Co- Excel
27 ! . CO6 | PO5S ! 2023 NA NA .
surplus calculations 5Questicns calculations
a Case based Investigetive questons Excel
28 [Seton and Set- off, caleulations CO6 | PO5 for students lesing 2023 NA NA P
g Case based Irvestigative questons Excel
29 |Seton and Set- off, calculations COB'| POS: L chudonts leaning D NA NA calculations
TTTOUOCTIOTT OT Ca0OTT
disqualification of bonus, Amendments till date,|PPT and Investigalive questons and Industrial Laws by
30 Penalties interactive 2oaf oo for students leaning 2023 NA NA NA Avatar Singh
= Tl TTrOUUCIoN OF Capour
31 The Payment of Gratuity Act 1972 — Definition of|PPT and coi | po1 |Iwestizative questons 2023 NA NA NA and Industrial Laws by
Gratuity, applicability, eligibility interactive for students learning b Avatar Singh
1. Calculations of S R
- minimum service PPT and cos | pog [Small kGQ- Bonus on excel 2023 NA NA NA :ndoln(gixgpiacl, Lawsml;y
condition, maximum limit for gratuity interactive 5Quesinns 2. Calculations of Avatar Singh
K . i Gratuity
33 calculation of gratuity in case of retirement, Case based cos | pog [Small LICQ- 3. Case and biise NA NA Excel
resignation, death and disablement. calculations 5Ques 013 aliiltonsin calculations
3 o - WCA
calculation of gratuity in case of retirement, Case based Excel
34 S - ! : CO6 | PO6 |Calculat 3
resignation, death and disablement. calculations e 40 NA NA calculations
. N . Application Small MCQ- online-
35 |Ammendments in gratuity and penalties besad CO1 | PO1 5Quesions 2023 NA NA NA indiankanoon.com
The Workmen’s Compensation Act 1923 - Introduction of Labour
36 .- y C ii33ussi i
Definition, Permanent, Partial, Total Disablement Epr G| P9 | Gass Mecussion s MA ha L ks Indu§tnal Lewrsi oy
Avatar Singh
calculation of compensation in case of death and|case based Excel
37 i g ; 5
disability calculationis CO1 | PO1 |Calculsticrs — 2023 NA NA calculations
calculation of compensation in case of death and |Case based PO8 x Q’“ ESJ‘ ‘
38 disability e coz2 po7 |Caloulsticns ’6 g' ‘{,\1\ 4 |2028 NA NA NA
Amendments till date in WCA, WCA policy from|ppT and POB8, [Exampes ‘rom ;:'8 I = 3
¥ policy bazaar interactive CO5 | po7 siuder?:- u 1 NASHIK -9 3 ’,l' i NA NA NA online-indiankanoon.com
'l =
Application Examp-€s from W\ ~ TMrGaUCTION OT CADoUr |
AN _[Pensiiesianian Woh based e s students r\\* A * _,;/ 2R3 NA NA NA and Industrial Laws by
Maintenance of Statutory Returns — TDS, , P =T =
1 profession tax ' [Wuetrative coe p%i‘ Prabler solving S~= 2023 NA NA NA  [Online
42 |Form—16 A and B, Form 26 AS, PF, ESI, Live online 06 | P98 |prbien soiving 2023 NA NA NA Law by N. D. Kapoor,
PO7 1 Salarv SliD, Sultan Chand




. = =— . oo
. Presem.:atlon by student on forrr 16 and related PPT and co8 | pos [proesisshig 2. IT Calculations F"'J"""\ i flk i
deductions inte " Neas 3.26 AS. ITR 4

. s Case pa. PO8, '

44 |Calculation of CTC and designinz salary structure lUlaiorg coe po7 |Probem solving 4 2023 A NA NA NA
7 3 . . Examrples from

45 [Salary slip and related caiculazio-s lllustrative e 4 |2023 A NA NA NA

"
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Ashoka Business School

307- Irternational Business Environment - Micro Plan

. . . cO Seszion Assessment for Research Activities Case
E}:L‘ ST:;": Sub Topic* M;I“;:;t:;g » | Applicabl % ];0 bl Quick Concurrent ( No ';;;‘(:'f:]: Tya':f:t section | Remarks Papers Planned/A/ Study/Prograr: B:f)m::;le
i By e PPUCADIE ) assessment | conzurrent for UL) Discussed V Inputs Planned
Importance, nature and
scope of Internat:onal
business; modes of entry
into International
1 1|Business PPT, Notes CO1 PO1 Q&A 11 2022|A
Internationalization
process. Globalization: Intzrnational
1 2|Meaning, Implications PPT, Notes COl POI Q&A 11 2022]A Business
Globalization as 2 driver Environment by
1 3|of International Business |PPT, Notes Cco1 POI Q&A 11 2022 (A Black and
The Multinationzl Sund.aram,
Corporations (MNCs) - Preptlce Hell of _
evolution, features and India, New De hi
dynamics of the Global
1 4|Enterprises PPT, Notes Cco2 POLPO6 [Q& A 11 2022|A
Consequences ol
Economic Globalization,
Brexit, Reverse
1 5|globalization PPT, Notes CO2 POLPO3 |Q&A 11 2022|A
Political Economry of e
2 6 |International Business PPT, Notes COl POI Q&A 11 2022|A Hiliaes
Economic and Poelitical Environment by
2 7|Systems PPT, Notes CO1 PO1 Q&A 12 2022|A Black and
2 8|Legal Environment PPT, Notes COl PO1 Q&A 12 2022|A Sundaram
2 9|Cultural Environment PPT, Notes CO1 PO1 Q&A 12 2022|A Prentice I‘I’-“-ll of
Ethics and CSR in India; NewDelhi
2 10{International Business PPT, Notes COl1 POLPOS Q& A 12 2022|A
Foreign Investments -
Pattern, Structure and
effects. Theories of I onal
3 11|Foreign Direct Investment |PPT, Notes co2 POLPO3 |Q&A 12 2022|A l;:::ﬁ:;‘:m
Traditional and Modern Emisonmmiiy
theories of FDI, Mcdes of Bl s
3 12{FDI PPT, Notes coz PO1 Q&A 12 2022{A — P
Greenfield, Brownfield S e
Investments, Mergers and '15‘1 ,\L“NE"(:D }’r:mac; Ha.lé;tt".
3] 13]Acquisitions PPT, Notes CO2,CO3 [POLPO2 |Q&A 12 2022|A // [S) \t;, e il
Motives of FDI, FDI “;ﬁ; K ﬁs;ﬂx .0 X
3 14|contrasted with FPI PPT, Notes CO2,CO3 [PO1.PO2 [Q&A 12 2022|A | é’ J
3 15|Basics of Forex Market _|PPT, Notes Co2 POI Q&A 1 2023]A N * i
4| 16|WTO, IMF, World Bank |PPT, Notes Col POI Q&A 1 2023]A NJEF 'S
=




UNCTAD Tariff and Non-|
17 {tariff Barriers PPT, Notes co2 PO1 Q&A 2023
Balance of Payment
Account: Concept and International
significance of balance of Business
18|payments PPT, Notes CO1 PO1 Q&A 2023 Environment by
Current and capital Dr. Manisha
19{account components PPT, Notes CO2 POLPO6 [Q&A 2023 Paliwal, Everest
malFm com/arti publishing house
clefifrs-
convergence-
india-
Introduction to Basic conceptual-
20{Concept of IFRS PPT, Notes COl1 PO1,PO6 |Q&A 2023 study-journey
Growing concern for
21 |ecology PPT, Notes COl1 PO1 Q&A 2023
22 |Digitalisation; PPT, Notes COl1 PO1,PO2 |Q&A 2023
Case on
Outsourcing and Global Mahindra & ;
23|Value chains. PPT,Notes __|CO1,CO4 |PO! Q&A 2023 Mahindra g‘:‘;i’::;‘s"“a'
Lab‘.’“r and other environment by
24|Environmental Issues, PPT, Notes CO01,C04 [PO1 Q&A 2023 Dr Abhay bora
_d—'_ L and Harshali
% Bhalerao, Thakur
129345- ﬁ:bllcalwns pvt
casormobh7&ti
tle=Internationa
Impact of Pandemic |-trade-during-
COVID-19 on the-COVID-19-
25]international trade. PPT, Notes CcO2 POI Q&A 2023 pandemic

&
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Session Sub Topic* Teaching co PO Tasget  Terget | Section | Remarks | Research | Activities | Case sady/ [ Reference Book/® cksite Others
Unit | No.* Methodology* Applicable |Applicable | Menth Year Papers |Planned/A| Prog=ms
No* Discussed [ /V Inputs | P ae=ed

1 1 [Meaning of data, Lzcture COl POI1 1 2022 A Knowlegde Ma-ag=n=nt,
information, kncwlecge Donald Hislop, sxfr¢2nd
and expertise edition

1 2 |Meaning of Group Method with ~ [CO1 POl 2022 A Knowlegde Marag=ment,
epistemology, PR Donald Hislop, sxfrd2nc
Types of Knowledge - |& Lecture edition
Subjective & Objective
views of knowledge

1 3 | procedural Vs. P=T Co3 PO3 222 A Applying knowl sdge
declarative, tacit Vs.  |& Lecture & management: Tes hniques
explicit Drscussion for buliding Cororai=

Memories, Ian V¥atzon

1 4 |general Vs. specific, ERT Co3 PO3 1 22z A Knowledge Maragement
Types of expert se — |& Lecture Tools and Techrique:
associationa Practitioners and Expa-s

Evaluate KM solutiaT.
Butter-worth Hemer arm

1 5 [motor skill, theorztica , [PET with activity Co3 PO3 1 2022 A Knowledge Managerwnt
Characteristics of Systems Theory anc
knowledge — Practice, Thomaz Lea-ring
explicitness

1 6 |codifiability, PFT with activity CO4 PO2 1 2022 A Knowlegde Manzgemnert,
teachability, Spedificity, Donald Hislop, oxfcrd2nd
Reservoirs of edition
knowledge.

2 7 |Why KM, KM system |Grup Method with co2 POI 1 2022 A https:/fww Knowledge Managme~ in
life cycle, and aligning [PPT w.youtube. Theory and Practics, Ekevier,
KM and business & _ecture com/watch Butterworth- Hinemar

W=To_7I-
strategy, 77 dEg_

2 8 |M Cycle: Knowladge [Case study discussion |CO2 PO5 1 2022 A https://ww Applying knowledge
creation, capturing “ w.youtube. management: Technijes
tacit knowlede com/watch for buliding Corporate
codification, [?;;;’&B”c n Memories, lan Watsa

FaaE

2 9 | system development: |PP™ CcO2 PO5 2 2022 A ) ¢, |Knowledge Manazeerrar,

codification & Lecture ( ) < Y [Shelda Debowski
=t
2\




10 |system testing and Group Method with —|Cu3 PO3 2 2022 Knowledge Management
deployment, PPT Systems Theory and
Knowledge transfer and Practice, Thomas Learning
knowledge sharing

11" | KM and KM Cycle: PPT with activity Col1 PO1 2 2022 Knowlegde Management,
The role of culture and Donald Hislop, oxford2nd
structure . edition

12 | Analysis design and Group CO4 PO3 ] 2022 ;nﬂW'ﬂde Applying knowledge
development: Method/Participative A:;;E;T:"im management: Techniques

Method study by Mayur | for buliding Corporate
;D:Sﬂiﬁ:i L IMemories, Ian Watson
echa, an
Thomas C.
Richards

13 [Knowledge Group COs5 P05 2 2022 Knowledge Management
infrastructure, Method/Participative Tools and Technique;
Knowledge audit. Method Practitioners and Experts

Evaluate KM solution.
Butter-worth Heinemann
14 [knowledge team, Group COos POS 2 2022 Activity Knowledge Management
Analysis. Method/Participative ' Tools and Technique:
Method Practitioners and Experts
Evaluate KM solution.
Butter-worth Heinemann

15 |KM design and Group COo3 PO4 2 2022 Knowlegde Management,
development of KM [Method/ Participative Donald Hislop, oxford2nd
system Method edition

16 | KM tools and Portals: [Participative COo3 PO2 2 2022 Web Knowledge Manageemnt,
inferences from data. ~ [Method and PPT i Shelda Debowski

URL's

17 | Data mining and Group COo3 PO2 2 2222 Knowledge Management

knowledge portals . Method Systems Theory and
Method

Practice, Thomas Learning




18 [Organizational Group POl 2022 Knowledge Management
Structure and culture Method/ Participative Tools and Technique:
Method Practitioners and Experts
Evaluate KM solution.
Butter-worth Heinemann
19 |Organizational Culture |Group Cco2 PO1 2022 Applying knowledge
and communities of Method/Participative management: Techniques
practicw Method for buliding Corporate
Memories, lan Watson
20 |Ethical and managerial |Group COo3 PO3 2022 Knowledge Manageemnt,
issues Method/Participative Shelda Debowski
Method
21 |KM innovation and Group CO3 PO5 2022 Knowledge Management
learning organizadon |presentation Tools and Technique:
Practitioners and Experts
Evaluate KM solution,
Butter-worth Heinemann
22 |Common Knowledge |Group CO4 PO2 2023 Knowledge Manageemnt,
and organization Method/Participative Shelda Debowski
culture Method
23 |KM Impact: Group Col PO1 2023 Knowlegde Management,
Dimensions of KM Method/ Participative Donald Hislop, oxford2nd
Impact — People, Method edition
Process and product
24  |Factors influencirg Group Co4 PO2 2023 Knowledge Management
impact — universalistic |Discussion Systems Theory and
& contingency views Practice, Thomas Learning
25 |The future of KM. Group CO4 POI1 2023 Applying knowledge

Method/ Participative
Method

management: Techniques
for buliding Corporate
Memories, lan Watson

by
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: Research —
Uit | Session 3 Teuaching o PO Target | Taget (1 Aclivities Planned/ Case Study/ ; ;
s 2 ? i 5 fere W Others
No” No.* Sub Topic* Methodology* Applicable | Applicable | Month Year Section | Remarks D:::;;iz:d AV Tnputs Programs Planned Reference Book/Website ers
1 Ir=roduction to the subject and contents Lecture COol PO1 1 2022 A NA NA
les M Vi d
Ir=roduetion and Overview of Group Metand ‘Cr':irg:;paikm:;::ging
- i . 2 2
2 Ir=ernational HR VA PET co kol ! 2122 A Ha B Global Work force, PHI,
Lecture
2009
2] D i
.G((a}blnlbhtlln‘:celk?nmcﬁ Key Perspective Reszar:: Tony Edwards and Chris
1 3 UPEL EOUREAOBS oL SR NG with PPT & coz rol 1| 222 | A s NA Human Resource
Human Resource ManagementChanges al HR asa
7 Lecture Management, Pearson,
awd challenges in the Global Labor new 2009
M=arket- Globalization horizon
= i - i . . K. Bhatia, International
Lﬂ::-ojloglcarl) Adva:\ce:ent céhange n Group Method Tmplemientation of IS-IuII(m".| ';:el:au:c:rna iona
1 4 JOULERINGS. PEMMOB AR RIS with PPT & co2 PO2 1 2322 A NA NA Fayol's Principles
Migration-Emerging on the contingent Eeciare Case Study in HRM Management, Deep &
workforce- Offshore sourcing ¥ Deep Publications, 2005
g::)bal workforce Management K. Ashwathappa, Sadhna
c_allenges, Concepts of Host Country d h :
Nationals HCN's, Parent Country Group Metho Dash, International
1 5 i s < with PPT & co2 PO2 1 222 A NA NA NA Human Resource
Mationals PCN’s and Third Country
. i a Lecture Management, Tata Mc
Mationals TCN’s in International i
i Graw Hill, 2008
Eisiness.
Tony Edwards and Chris
i . Group Method Rees: International
le of i
o | g [EEmicdiliomienlHiMin with PPT & cos | ro3 1 | 22| A NA NA NA Human Resource
Saccessful MNC: Knowledge Transfer-
Lecture Management, Pearson,
2009
. K. Bhati i
Clobal Leadership training and GroapMeticd fiuKmmh;::,)::ézmallonal
1 7 : with PPT & Cco3 PO2 1 022 A NA NA NA
LCevelopment-Strategic Control Needs- Lecture Management, Deep &
Deep Publications, 2005
K. Ashwathappa, Sadhna
Competitive strategy of Multinational Group Method Dash, International
1 8 orporationsStructuring for Optimal with PPT & CO4 PO3 1 2022 A NA NA NA Human Resource
= obal Performances- Lecture Management, Tata Mc
Graw Hill, 2008
U nderstanding culture-Maj dels of i i
I ational Cu]lgre- Linkinl:J;’l:::nE *° S Mefhiod f’l . Ehl:“:(; ompae
i : - uman Resource
9 I wlL)Z::L& co2 PO6 1 2022 A NA Open Book Test NA Mariagerment, Deep &
Competitive Strategy Deep Publications, 2005




Competitive Strategr-ard Organization K. Ashwathappa, Sadhna
Structure-Paradigm =hiq of international Group Dash, International
10  |Human Resource Memagement form Method/Participati | COS POG 2022 NA NA Human Resource
contingency model i P ocess ve Method Management, Tata Mc
Development. Graw Hill, 2008
Competitive Strategs ard Organization K. Ashwathappa, Sadhna
Structure-Paradigm =hi 1 of international | Group Method Dash, International
11 Human Resource Memnxement form with PPT & COos PO6 2022 NA NA NA Human Resource
contingency model &= P ocess Lecture Management, Tata Mc
Development. Graw Hill, 2008
: z Charles M V d
Job Design for Mes mzglobal Strategy Group Method Yo:g:znpaikm&enz:ging
12 |work demand HR penring for the Long with PPT & COo6 PO6 2022 NA Video on Int HRM NA g
Global Work force, PHI,
term-Global Staffing Lecture
2009
i
Global Human Rescur>= Planning: From ';ony. I]deardsf andl Chris
trategy to Decisior £bxut work Demand Group Methiod Sl i
13 |° : v with PPT & Cco3 PO3 2022 NA NA NA Human Resource
and labour supply E<eral Environment M P
Scannin Lecture anagement, Pearson,
& 2009
Tony Edwards and Chris
General Actors Affectirg Global Staffing] Group Method/ Cuse iy on Tt Rees: International
14 |Global Recruitment<f Human Resources{  Participative co2 PO2 2323 NA NA i Human Resource
. e HRM - MNC
Global selection of “=umaa Resources Method Management, Pearson,
2009
General Actors Affacting Global Staffingy Group Method ;.u}:;a?‘hl:::‘;::;:matlonal
15  |Global Recruitmentcf Human Resources with PPT & co2 PO2 2223 NA GD NA
- = Management, Deep &
Global selection of —uran Resources Lecture ot
Deep Publications, 2005
papzron -
Traisi
o K. Ashwathappa, Sadhna
Training and develezmeat of Global Group Method/ diivels Dash, International
16  |employees: Strategic ro«e of Training and Participative COs PO2 2023 nt |:-n1 NA NA NA Human Resource
Development in the glosal Market Place- Method St Management, Tata Mc
Gleoal 3
Graw Hill, 2008
employee
Charles M Vance and
P Group Method and Yongsunpaik, Managing
17  |Training and develeom=at of Global em co2 PO2 2023 NA NA A 5 i
s ' ;i PPT N Global Work force, PHI,
2009
Tony Edwards and Chris
Fundamental conceps end principles for | Group Method Rees: International
18  |Guiding global Tre: wrg and with PPT & col POl 2023 NA NA NA Human Resource
Development- Lecture Management, Pearson,
2009
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K. Ashwathappa, Sadhna
Training imperative for the global Group Dash, International
19  |workforce- Managing International Method/Participati COos PO5 z 2023 A NA NA NA Human Resource
Assignments ve Method Management, Tata Mc
Graw Hill, 2008
Tony Edwards and Chris
Managing International Group Rees: International
20 |AssignmentsExpatriate Preparation, Method/Participati |  CO6 PO6 z (23 A NA NA NA Human Resource
Foreign Assignment an Repatriation ve Method Management, Pearson,
2009
case study/
group
. i s . diseussion S. K, Bhatia, International
International Assignments considerations Group on Hurnizai Resolrce
21  |for Special Expatriates-New and Flexible| Method/Participati |  CO6 POG 7. (Z3 A Managing NA NA Managemeni, Decp &
International Assignments ve Method Internation Decp Publica'tions 2005
al g
Assignmen
ts
K. Ashwatl Sadh
Global workforce performance D hs‘;wla m;:_pa, ]H na
Management: Performing Management Groug asly ormalon
22 P I ' {daition £ Method/Participati | COS POG 2 . wx] A NA NA NA Human Resource
rocess-Important consideration for veMathed Management, Tata Me
Global Performance Management Graw Hill. 2008
Global Performance Management- Charles M Vance and
Planning and Implementing Global Group Yongsunpaik, Managig
23  |Performance Appraisal- Compensation | Method/Participati COo4 PO2 2 potvx] A NA NA 5
: Global Work force, PHI,
for a Global workforce- Managing ve Method 2009
Compensation on a global Scale:
T .
Fundamental Practices-Key ony. Edwards‘? and Ghiris
compensation for Expatriates, Host Group Rees: International
24 phs e P 5 o Method/Participati co2 PO1 2 paAval A NA Presentation NA Human Resource
Country Nationals HCN's and Third
. N ve Method Management, Pearson,
Country Nationals TCN’s
2009
Tase sludy -
Fundamental Practices-Key compensation for S. K. Bhatia, International
compensation for Expatriates, Host Practical/ group Expatriates, Host Human Resource
i Country Nationals HCN’s and Third discussion co2 ol » s A b Country Nationals e Management, Deep &
Country Nationals TCN’s HCN's and Third Deep Publications, 2005
T i 1o Dlati, 1
K. Ashwathappa, Sadhna
Global Employee Relations- current ER Group Method Dash, International
26 |issues-Influence of MNC’s and Union on with PPT & coz2 PO4 3 2023 A NA NA NA Human Resource
Global ER. Lecture Management, Tata Mc
Graw Hill, 2008
ﬂ _ i (S‘g“/ /ﬂw
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Sessi
on Research | Activities | Case Study/
Sear A rities | Cas X
Enik | Session Sub Topic* HENGHNE - 20 Qe | Target] Target Section | Remarks | Papers I’hulm:d//\ I’rogr'\mz BEfscenc:
« * § ; . denr |° Arky) tepess: [T ' P 1 Book/Websit
No No Methodology™ |Applicable |Apglicable :"es Month | Yem Dispussed | /¥ Inpits - oolk/Website
S
1 1 |Strategic TCI'EEC and COl1 =01 1 2022 A
. . t
Perspeztive:Introduction e
1 2 |HR Strategies, Strategic BT co2 =0z 1 2022 A https://www.what
role of top & line & Leature ishumanresource
managzment. management.com
/strategic-role-of-
human-resource-
management
1 3 | Formulating HR Group 1‘;;‘;’0‘1 with [CO3 203 1 2022 A
strategies & Lecture
1 4 |Types of HR Group Method with |CO2 =01 1 2022 A
. PPT
Strategies, HRD FR—
1 5 |Life cyzle of Group “;;‘;"’d with 1CO3 =03 1 2022 | A Case Study
organizations &bt 1 - “When
two
members of
1 6  |Impact of organizational | Croup "g;‘;wd with |CO4 =0z 1 2022 A
Perfcrmance & HRD & Lecture
2 7 |Career Planning and M""dd‘_“ap ahd grovp |CO2 =01 1 2022 | A https://www.what
. . St .
Succession Planning e ishumanresource
management.com
/strategic-role-of-
human-resource-
management
2 8 | Evoludon of careers, Group ‘\;l’iﬂ;"d with 1CO4 B0z 1 2022 A
career nlanning & Lecture
perspectives
organization J %\SS‘NES‘N
AR
309- IR— LG - \\fn 3
L ~
N * 4
w dreere A4




9 |centered career planning | Group Methc ith |CO3 PO3 2022 P Case Study 2 -[SHRM-Text and
PPT 'How to help [cases, Pande,
ket your team Sharan, Pearson
find their Fublication
higher
purpose.’ _
10 (Individual-centered Group Method with [C (O3 PO3 2022 A Journal of strategic
. PPT human resource
career planning & Tastins P
11 |Succession Planning: Mi"dd“_’ﬂp and group |CO2 POl 2022 A
Definition,Elements of edssion
Succession planning.
12 |Relation between career PPT CO3 PO2 2022 A
planning and succession
planning
13 [challenges of succession EEd coz PO1 2022 A Journal of strategic
| ; human resource
p annlng management
14 [Competency and Gronp Co4 PO3 2022 A
Potetial Method and PPT
Development: What,How
15 |How do competencies v Ide“!; - co2 POI 2022 A Concept
. . 1 4
differ from skills and secan with Ieeberg
model
knowledge
16  [Integrated HR practices | Caseexamplewith (CO3 PO2 2022 A hitps://www.whatis
through competency — humanresourceman
development azement.com/strate
P gic-role-of-human-
resource=-
management
17  |benefits from competency- PPT Cco4 PO3 2022 A
based on HR practices
18  |Desirad outcomes for PPT and discussion (CQ4 PO3 2022 A
organizations,
comp_etency based HR < NESg o
practices. ey ’\C)‘,
[ =4
| e ‘\\(\ﬂ o
Slust )2
.p& x



19 [outcomes “or employees, PPTand:_/ [CO4 PO3 2022 Yo Journal o7 strategic
. 5 . humzn resource
developing a skill matrix S——
, Retenticr
strategies
20  [Alignment of HR PPTand Roleplay |CO4 PO2 2022 A
strategies For Improving
Organizatiznal Effecti
veness.
21 |Cross Cultzral Diversity N‘-;"S“Pd Ccoz PO2 2022 | A
elno:
22 [Cross Border Mergers & Group CO4 PO6 2022 | A
g Method & PPT
Acquisitions
23 | Learning c-ganization, Group Co2 PO2 2022 A Video Case Study3 - |SHRM-Text and
Method/Participative ‘Silver Lines:
: cases, Fande,
Method Challenges in
Team Sharan, 2earson
Communication’. |Publicazion
24 |Employee Engagement Gropp |€03 PO3 2022 A
Method/Participative
Strategy Method
25  [Strategic Rzsponses of Group Cco2 PO1 2022 A wwuw.sh-mindia.
. Method/Participative
Indians Mast valuable Method org
companies
26  |Strategic Responses of Group [CO2 PO1 2022 A
5 Method/Participative
Indians Mest valuable Methiod
companies
27 |Cross Bordzr Mergers & Group COo4 PO6 2022 A hitps:/'ww.youtube.co
R Method/Participative m/watch?v=UGPBsZVI
Acquisitioas (Case Method alo
Study)
28 [Cross Border Mergers & Group CO4 PO6 2022 A hitps:'ww.youtube.co
A . Method/Participative m/watch?v=WBHzCDg
cquisitiors (Case Method EtVQ
Study)
29 |SHRM Issies & PPT/ Participative  |CO3 PO2 2022 A Activity www.sk -mindia.
Method Lutia el iaiill el (EB
Challenges org




30 |Compensation PP CO6 206 2022 A Case Study 4
Meragement & - ‘Managing
Appraisal in MNC, Dynamic’s
New
Melbourne
Team.’
31 Co:npensation PPT CO6 206 2022 A https://www.whatishum
anresourcemanagemcnl.
Management & com/sap-hr-overview
Appraisal in MNC,
32 [Compensation PP and disoussion. | €06 206 2022 A Journal of strategic
lluman resource
Manag‘eme'nt & management
Apaoraisal in MNC,
33 |Managing Diversi PPT and Role play 1|CO2 PO6 2022 A www.peoplematt
gmg >
Mergers & ers.com
Acquisitions
34 | Atracting & Retention PPT CO3 PO4 2022 A www.peoplematt
of Talent " ers.com
35 | Atracting & Retention Role play CO3 PO4 2022 A www.peoplematt
of Talent ers.com
36 |Competencies Mapping P2l CO3 PO2 2022 A ~ournal of strategic
lluman resource
management
37 |Competencies Mapping Grovp Co3 PO2 2022 A “ournal of strategic
Activity liuman resource
management
38 [Case Study on Case study CO3 POI1 2022 A SHRM-Text and
Competencies Mapping cases, Pande,
Sharan, Pearson
Publication
39 |Global Dimensions PPT and activity | CO2 PO6 2022 A International Journal
af human resource
management
40 |International Context for | Casestudy and PPT |CO2 PO6 2022 A International Journal

HR strategy, Global

Corapetitive Advantage

of human resource
management




3 . AV" y hitps:/rguides lirary.uto

41 | SHRM in International 5 CO3 PO6 2022 £u ronto calc.php?a=25155
Context, Global 38&=2757246
Performance
Management issues :

42 |Global T&D ,Global PPT CO5 PO6 2022 A inlernaltu:il}?l
Ethical Environment, r::;‘fc:' Hman
Staffing for S——
International

43 |Leadership & Role play |CO2 PO6 2022 A wwws.shrmindia.
Motivation in Global org
context

44 |Leadership & Role Play and |CO2 PO6 2022 A httpifi’-’WWj”-ct’»ﬂgage-
Miokivation in Global discussion com'resou-ce_upload

RUVISIGIIN 1008 s/downloads/0170186
context 288 _243676.pdf
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Ashoka Business School

317- Financial Mcdeling - Micro Plan

. . Session Asgerspent for Research | Activities S Eaflf Ref
Unit No* Sessio Sub Topic* Teaching C'O P_O Quick Concurrent ( No| Target | Target séction |Remarks| Papers |Planned/a/ tudy/Prog ( ercnce.
n No.* Methodology* | Applicable | Applicable ccncurr=nt for | Month Year " rams Book/Website
assessment Discussed | V Inputs
UL) Planned
1 1 Meaning and Use of (PPT, Notes COl PO 1 Q&A Situationel 11 2022 A Next generation
Introduc Financial Modeling Analysis excel : Modeling
tion 2 Basic Excel for Practical CcO2 PO1/PO2|IQ&A 11 2022 A in excel for
Financial Modeling - |caselets analysts and
Formatting of Excel, MBAs by Iszac
Using Excel formulas Gottlieb, John
3 Data Filter, Sort, Practical CO2/CO [POL/PO |Q&A 11 2022 A Wiley & sons
Excel tables caselets 3 2/PO3
4 Lookups and Practical CO2/CO |PO1/PO [Q&A 11 2022 A
Scenario building caselets 3 2/PO3
5 Pivot Tables and Practical CO2/CO |PO1/PO |Q&A 11 2022 A
othzr Excel functions |caselets 3 2/PO 3
2 6 Intzoduction to PPT, Notes CO1 PO 1 Q&A L. tzrature 11 2022 A Practical
Financial Firancial statement Review Financial
Statemen analysis, Financial Modeling —~
t analysis reporting mechanics Jonathoan Swan
7 IUnderstanding PPT, Notes CcO2 PO 1 Q&A 12 2022 A
Income statement
8 [Jnderstanding PPT, Notes CO2 PO 1 Q&A 12 2022 A
Bakance Sheet
9 [Understanding Cash |PPT, Notes coz2 PO 1 Q&A 12 2022 A
Flow Statement
10 Fimancial Analysis  |PPT, Notes CcO2 PO1/PO [Q&A 12 2022 A
Techniques 2/PO 3
11 [nventories, Long PPT, Notes coz2 PO 1 Q&A 12 2022 A
lived assets, Non
current liabilities,
Apolication of
Fimancial Statements
3 12 Rario analysis of Practical CO3/CO |PO1/PO |Q&A Caselet 12 2022 A Practical
Financial Industries - Part 1 caselets 4 2/PO3 Financial
ratios 13 Rario analysis of Practical CO3/CO |PO1/PO |Q&A 12 2022 A Modeling —
Industries - Part 2 caselets 4 2/PO3 Jonathoan Swan
14 Du Pont Analysis, Practical CO3/CO [PO1/PO |Q&A 12 2022 A
Peer to Peer Analysis |caselets 4 2/PO3
15 Preparation of Practical CO3/CO [POI/PO |Q&A 1 2023 A
Firancial Analysis  |caselets 4 2/PO3/
report on an industry PO4/PO6
P
4 16 Time value of money |Practical CO2/CO [PO1/PO [Q&A 1 2023 A / Q,\SS‘N S& Practical
Financial caselets 3 2/PO3 i J,/—“'\ RN Financial
Manage |17  [Long term financing, |Practical CO2/CO [PO1/PO [Q&A 1 2023 A o A\ Modeling —
ment iZost of capital caselets 3 2/PO3 i ?,:, (NASHIK 9) 2 ” Jonathoan Swan
18 [Measures of Practical CO2/CO [PO1/PO [Q&A 1 2023 A e ~)
Leverage caselets 3 2/PO3 \*://* //
19 Budgets, Types of  |Practical C02/CO [PO1/PO [Q&A 1 2023 A Nl L
Budgets caselets 3 2/PO 3




5 Equity
Research
modeling

20 Preparation of iPract=al CO3/CO [PO1/PO |[Q&A Small Group 2023
Geographic & Caselas 4/CO5/ |2/PO3/PO Project & Imernal
Segmental Revenue CO6 4 /PO 6 Viva-Voce
sheet, Analyse
revenue drivers,
Forecasting revenues
21 Preparation of IPractzal CO3/CO [PO1/PO2|Q&A 2023
Income statement icasel=s 4/CO5/ |[/PO3/
Coé6 PO10
22 Preparation of WPract=al CO3/CO |[PO1/PO2|1Q&A 2023 Practical
Balance sheet kcasel=s 4/CO5/ |/PO3/ Financial
CO6 PO10 Modeling —
23 Preparation of Cash Practz=al CO3/CO |PO1/PO2|IQ&A 2023 Jonathoan Swar
Flow statement icasel=ts 4/CO5/ |PO3/
CO6 PO10
24 Cash flow statemen: Practcal CO3/CO |[PO1/PO2(Q&A 2023 Discussion
projections, kcasel=s 4/CO5/ |/PO3/ on Equity
Valuation through CO6 PO10 Research
DCF method report on
25 Relative valuation, [ Pract=al CO3/CO |[PO1/PO2|Q&A 2023
Assumptions for kcasel=s 4/CO5/ |/PO3/
valuation CO6 PO10
¢ LO/J' ale
g \Uj
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24 Cash flow statemen: Practcal CO3/CO |[PO1/PO2(Q&A 2023 Discussion
projections, kcasel=s 4/CO5/ |/PO3/ on Equity
Valuation through CO6 PO10 Research
DCF method report on
25 Relative valuation, [ Pract=al CO3/CO |[PO1/PO2|Q&A 2023
Assumptions for kcasel=s 4/CO5/ |/PO3/
valuation CO6 PO10
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Unit g Tea@ng Session Quick  Assessment |Target o '“ectlo Remark i Aetiipas case Reference
, | ion Sub Topic* Meths “.og| CO | PO . o i Papers [Planned/A/V| Study/Progr - . Others
No % P ) 9 Assessment  for Concurrent | Month n s ap /o y/Prog Book/Mebsite
No. ¥ Year Discussed Inputs  [ams Planned
CNi-Definition- change, how people experience o Change Management by |
UnIT1 1 change?, change as a natural process, Seven s::sis;som CO1 | PO1 [Small questians 2022 A NA NA NA Andrew Fatzigrew anc |
phases of change related to tcpic pf Richard whipp Infinity
. N . HumareResource
uniry| g [Feeesofiimnge, importancesnd causesiof chinge-|PPT and coz | pos |Small MCQ- 2022 | A NA NA NA iiformattnn Systems-
socia, economic, technological, organizational  [interactive 5Questions 1 Basics, Appication, Futura
unr1| 3 Change Management Process ,strategies to Interactive saz | poi Small MCQ- Presentations on 2022 A NA Visit to NA Kavanagh and Dr. Mohzr
implement change in organization. discussion 5Questions Labor Codes 1 Admin Dept Thite
. . HumznResource
Uncerstanding the Needs and Mind set of 2
uNITl| 4 € mlayes Visit coy| pog |20° Hemestem 2022 | A NA NA NA Informatios System by >
: 1 K. Guptz and Sushil
CITEC VTR U7
4 2 3. =l
wral s St | oo s s e | o wo | | R
1 , Sa
il
AD<AR ckange management model, principle of |interactive Small MCQ- Robert a Pzon and Jamz
UNIT 2 ; F amz
6 change management discussion £os:|. Fos 5Questions 1 R A NA NA NA McCalmnan, Sage
UNIT2| 7 7 R's of change management Live online COo3 | PO9 Smal MCQ' 2022 A NA NA NA www.chanz=2cynamix.cor
5Questions 1
U EXaMpII o
UNIT 8 challenges n change management, best practices |Interactive coa | poa each student of real sio A NA NA NA www.oursorthwest.com/<1| P-esent
2 in change management, discussion life experience for 1 sBus/megehange html  |ation
limitatian
; Interacti . Open Book ;
unT2| 9 how ta adapt change during disaster. ik coa | Po3 ?gj!qt’;? " 2022 | A NA pi_:s t°° NA www.chanz=dynamix.cor
unir2| 10 REVISION Intaractive co1 | poy |Small MCQ- 2022 | A NA NA NA HA
d i il B
iscussion 5Questions ADAKAR Model 1
; . e .
onirs| 11 Mz=aning - digital transformation, elements of  |interactive cos | pos One Example from eparation 2022 A NA NA NA www.oursomthwest.com 5S4
digital transformation, discussion each student 1 usBus/m gz change.htrr|
) o Small MCQ- www.cmswre,.com/digiz |4
UNIT3| 12 szages of digital change management Participative CO3 | PO9 sQuestions 5 2022 A NA NA NA workplzze/change-
managem ent-the-key-t>-
N : g . Application PQ9, |Small MCQ- 2
UNIT3] 13  manzgement strategies for digital transformation, Sk €04 | oy |sauesiions 2 2022 A NA NA NA www.changzdynamix.cca
currznt trends in change management in context |Applicati Il s www.cmswe.com/digiz:
uniTs| 14 pplication Small MCQ. -
to digital transformation. based CO1 | PO1 15 questions 2 2023 A NA NA NA workplzze/change-
management-the-key-t>
UNIT3 Application Small MCQ- -
15 REVISION } e co1 | PO1 e " 2023 A NA NA NA HA
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uniTal 16 . Human F:e:‘:g:::jlgsasrzautii:: Systems: (c:;L’“fﬁ: co1 | poi ?&"f;:f;g
- UNIT4| 17 | Privacy in Human Resc irce Information Systems, szﬁizt?j:: COo3 | PO3 ?g:;:’i‘g_g
unral 18 The Future of Hun;:t:;iource Information S;:Z:;;:: 525 | 65 ?g:;;?;c:-
untal 19 Emerging Trend: in Hum.an Resource — cot | o ,?ma;| MCQ-
Management and I-formation Technology £Quesfions
uniral 20 RE.ISION Casebased | 6ot | Pot g
UNIT5| 21 Executing Change: Challenges of execution, EE;TE e CO5 | PO5 ‘:&"ﬂﬂ;‘i’
UNITS| 22 Why does char ze Succeed / Fail? Ef:l;aacr:ﬁe CO5 | PO5 |Examoles of lean
UNIT3| 23 case study of s_ccessful execution Sa:z;:::ﬁ: CO5 | PO5 |Examoles of feam
UNITS| 24 case study of fzilure in execution S;z;::g:sd cos | Pos ;‘;fg::‘ﬁg‘
uniTs| 25 REVISION Sataserad | pot| e ik e

Examples of
successful
change in

organizations

]
2023 A NA NA NA NA
= W UITISV ll'».bUlll{HIEiL(l.
vorkplace/changz-
23 f NA NA BA maragemeni-the-kay-to-
2023 A NA NA NA vww changedynamix.con™
= WRLITD VT CUOTTITETETID
i3 A NA NA NA workplace/changs-
naragemeni-the-key-to-
2023 A NA NA NA NA
¥ W CTTIS Vv ML LU TR
workplzce/changs-
AO28 A i N R mammgement-the-key-to-
v \'V\\.b“lbwlll:.l.:u:lu ~TETT
workplece/changs-
“ed A A A NA mnamgement-the-key-to-
VW VR LHIOY lIb.\‘:ll;IH_Ibll.ﬂu
2095 A NA NA workplzce/changs-
NA namagement-the-key-to-
W uuav'uc.fuhujg'mm
workplzce/changz-
2023 A b A Bk mnamgement-the-key-to-
2023 A NA NA NA NA
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Unit| ", . Teachin ; . Session Quick Assessment for Target |Target|Secti| Rem |Research Papers Feference
.| ion Sub Topic* 9 | Apoli |Applic y 9 g ; P es |Study/F rogram Nahait
No*| Methodology P o = assessment Concurrent Month ar | on |arks Discussed T = Boak/Website
y | 3 [nimduciontzihe subipstand ) Cor | PO1 [Small MCO-5QLiestons 1wz A [Na Na NA A,
contents Classroom session
hitps://www.macmillanihe
Definition, scope and importance of " .com/resources/sample- . .
1 2 OB PPT and interactive co1 PO1  [Small MCQ-5Q=sfons 1 2022 A NA chapters/978113742044 NA 0B-S F Robbins
5_sample.pdf
i i One Exanrple fram each  |\written Assignment with 3
1 3 Be?aplanshlp befween OB and the PPT and interactive co2 PO1  |student of Corr2iation Cuestions- 1 2022 A NA NA NA
individual o
1 Defne OB. Describe its
. . impertance in Organizations
1 4 [|Relationship between OB and the PPT and interactive coz PO1 2 Expian refation of Individual 1 2022 A NA  [NA NA
individual with OB with 2 examples
3 Organizational Behavior is
. M ultidisciplinary in approach-
1 5 |Evolution of OB PPT and interactive cot PO1  |Small MCQ-5Qestions  [iy iy lm"stal;”mam"jj"h 1 2022 A NA  [NA NA
appropriate example
Theoretical framework (cognitive
1 3 el - i PPT and interacti co1 PO1 I 2 § 1 2022 A NA  NA NA
behaviouristic and social cognitive) nieractive 01 [Small MC2:5Qsstons
One Example frem each
1 7 |Limitations of OB PPT and interactive co1 PO1 [student of real ifz 1 2022 A NA NA
experienca for i tation
Personality & Attitude:
2 8 |DefinitionPersonality, importance of  |Participative coz PO1 [Small MC2Q-5Q.estions 2 2022 A NA NA NA
personality in
-Bri i hitps://www.qub.ac.uk/el X
2 g |The Myers-Briggs Typs Indicatorand |, ion and test co3 | PO9  |MBTI Tes: of Siudents 2 2022 |a NA  |eaming/media/iMedia,26 |V Difory cevpsiof
The Big Five model Online Test |personality
' 4498,en.pdf
Significant personality traits suitable to One Example frcm each MBTI & EQ Test
2 10 |the workplace (personality & job —fit  |interactive and PPT co3 PO9  |student of Correlation 2 2022 A NA NA NA
theory), (Writing)
p = - 3
2 | 1 |Personality Testsand their practical .o o cos | Po3 |case Discussion 2 lazz |a NA  [NA NA
applications,
Johari Window:Definition Attitude an
2 12 A : Partici -5Q
organization, Right Atttude, articipative Co3 PO8  |Small MCQ-5Questions 2 2022 A NA NA NA
Re_lationship betvyeen :)ehgviour and sog, |One Example fiom each & —
2 | 13 [attitude, Developing Emotional Application based CO4 | pog |[studentof Comelation 2 2 | MAINA Emotional th:IH:encE
intelligence at the workplace, (Writing) Case Study on Attitude,/
- - Emotional Intelligence
Perception: Meaning and concept of )
2 14 |perception, Factors influencing Participative col | POt |SmallMCa-5Questons 2 2023 |A NA  |NA ijm”“"”
perception, ¥
2 15 [Attribution theory, Perceptual process, |PPT and interactive co2 | PO3 |EQ Test 2023 A NA  |NA NA
Motivation: Definition & Concept of Appli !
2 16 ) pplication of Maslow's 5 3
Motive & Theory-maslow and 2 facotr PPT and interactive COf1 PO1 theory with e., 2 2023 A NA  [NA Case on Mativation ~ |OB-S F Robbirs
2 17 |The Process Theories PPT and interactive co3 PO3  [Small MCQ-5Questons 2 2023 A NA NA NA
N . . Preparing quiz for each
2 18  |Contemporary Theories- PPT and interactive co3 PO3  [Small MCQ-5Questons motivation theory 2 2023 A NA NA NA
2 19 | Foundations of Group Behaviour: The |Participative cot PO1  |Small MCQ-5Questons 2023 A NA NA NA OB-S F Robbins
2 20 [Types of Groups, & Formation process |Application based [ole]] PO5  |Small MCQ-5Questions 2023 A NA NA Case on Team
Managing Teams: Why Work Teams, Team
3 | 21 |Work Teams in Organization, Parlicipative cos | PO5 [Examples of tezra 2023 |a NA  [NA Flaldiilp
Developing Work Teams, Activity-
(Online

1C2-08B (v &)




‘@ouejsisay dnolg g [EnpiApY

€202 ,Ba 900 aanensn||| ynm Buleaq 'aBueyn Guneyioe s
80d ) lioe2
559001 8buey) sy Buipea
'g 8buey) jo [epow abeje
VN €202 z 25eq Uofed)|dd! . _.
¥ ke = RASROLCRERICAY UaAag '|apoul da)s saly ] -s,uima uny By
‘abuey) |euoneziuebic:
20d BuiBeuew o} sayoeoiddy ‘ebueyr
8 BAloBRIBIU| pUB
YN WN Ec0z sod | 909 PESMPUELAD) o) souejsisey By auwoosano oy mop | &
:@bueyy jeuoneziuebig Bunjualue)dus
abueqc
YN VN €20z sjuapnes woJ} sejdwex3y %VM [{o}s] BAIOBIBIUI PUB | dd 0} sjuejnwiis se sjoe jey) $a010-| ge
‘afueyd jeuoyeziuebiQ jo sadA]
‘abueyc
N YN €202 suoNsaNDS-DON IIFWS|  LOd fole] sAREIBlUI PUE Ldd|  [BuOnezZIuebIQ Jo ainjeN @ uchuysE| e
‘Bujueay :2bueyy |euoneziuefic
se|bsjels |eucneziuebiC
VN N £202 uojssmsiq esed|  60d 202 Apmg asen g [enpiaipu) - uawabeuey| oe
$Sa.1S ‘Jnouing 'ssaks jo sadAj
‘'ssalg JC
suiqqoy d S-80 VN YN £202 suonsenDS-DOW Ilews|  Lod 100 paseq uoned|iddy| $20IN0S ‘s10sSaNS 'ssalls Jo Bulueapn| oe
'S5811S YIOAA Juswabeue ssans
‘Rijenyadg
€z0z sjuaon:s woJ; saidwexa| 90d 802 eAnedpiveg 20B[d) IO 4O 1deauol ‘ainyns| v
|euoneziueBiQ eanisod Bupeal
“Aemuds
8Buey |euoneziuebio w|  wn £202 ssAIS uo Apmg aseD sjuedn's woy, sadwexa| 904 900 BAlIoBIBIU| PUE Ll aoe|diopn Jo ydaouo ‘aimin e
LerenED |euoneziueBiQ aansod Buneais
(21mnD [BWIOJU| "SA |ELLIOY
2 2IMIND pJeH 'SA Yos ‘ainjing Meapm
VN VN £202 5U01SaNDG-TIOW IlBWS|  90d 90D aAlBIa) pue Lad| . m:w:_mv M:::w 10 sadhy _o.ﬂ..:._«_:... 4]
3
|euoneziuebio Buiuieisng s Bunesios
‘ainyng |euoneziuebiQ Jo uonuyaCH
VN WN £202 sU0RsaNDS-CON llrWS|  LOd [Tols) BAlORIIU| PUB | ddf g BuiUea} :21minD [euoezIuEBIOl e
Sujuses| sjuepms
£202] 0 suopseNb BryeBnsaAL] S0d 9090 anjedpiued $9U0}S $S8020Ng U0 :o_"mucmmth 0¢
uEF_wm_ sjuapns d | HL
£202] 0} suopsenb enjeBsanu) S0d 209 anedpiued S21I0}S $S320NS U0 Uoljejuasal { 62
3ujwies| sjuspms
VN N N £202 5 SUBTiESHb eATeOeAd)| SOd 900 eAjedolHed $91I0}S $S20NS U0 UOReIUSSald 8z
3uiesz| sjuspms di ‘Slapea| uelpug
N wN| o WN ez0e ) suopsanb enjeByseny)| SO | 900 SMECRB) b jeqos s.Aepoy o SBucs ssaoong L
‘diysiepea)
Jo saoay) Aelodwsiuo) ‘diysiepes)
WN wN|  WN £202 suogsenDS-CON IIEWS| sod | s00 SIS ) sonss| Aresodwejuog ‘diysiepea; %
@210y ' ! 1
siaphis Jad a8 SUGEHjEESEL |euonjewsosues Jo jdasuo)
tKeid ajoy/ses=0 ‘diysiepea| Aejodwajuod
N N N €z0Z syuapnys woyy saidwexs|  §Od 502 BAlloBIBIU] PUB Ldd Jo soueayubis pue BuLeayy 14
'diysispes)
sulqqoy d S-80|  diyssepear uo ese) YN YN €202 SUORSENDS-COW | 50d $00 fpmig esep|  Aesodwajuog ‘yoeosddy diysiapes] vz
fouabunuod 'yoeosddy jel |
so1Enb LM sjuepnis dd ‘diysiepea Jo seifis
VN YNl WN £eoe woyy siepean jo seiduxg| 5O 509 L L ‘diysiepeaT jo 1desuo) :diysiapea £E
N N cegt weeyjosadwexs| sod | Su0 sajoRiaiul pUe Idd| Bulpling wea| B SSauaAoay3 wes| 2z




Interventon =ategies for Facilitating PO8
42 s PT and interactive ol g 3 2023 A NA NA
Organization= Change, FeTandintg | por
Methods of Imolementing
43 i PPT and interacti 5 | Po3 2023 A NA  |NA
Organization= Change, neinteractive co #
44 |Developing £ Tearning Organization  [PPT and interactive o6 ';%% 3 Ja023 fa |na [na
45 |Revision Participative 3 2023 A NA NA




